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Objective

To act as a market of last resort to assist
employers who have difficulties finding ECI
cover, especially employers of the High Risk
Groups (HRGs) listed below:

LRRBTZETA/MHEETA
Air Conditioner Installation Workers/ Repairers

2. e BRI 3.BIR 4. BIREES

Blasting Cleaning Crane Operators

7TERETA
Drain Repairers

10 BT RIEE

5. EREMIERTIE 678K

Demolition Work  Diving

8. R 9.1

Earth Removal Excavation Filling & Reclamation

n.AMTIA/REIA
Gondola Workers/Window Cleaners

12. Y37 /3E 8
Logistics/ Transportation

13. BITERLZRETA/HETA
Neon Light Signboard Installation Workers/ Repairers

14. @YY 15. 518 16. I EHEIET A
Recycling Scaffolding Ship Repairers

17. 3R B R MEE T 2
Steel Bending & Erection

18. SZEEETA
Steeplejacks

19. BRERIREN T A 20. BRE T2
Stevedores Tunnelling

N WATAREBHTIA

Well Sinkers and Borers

2. ERNITBMETIEAL

Workers on board Launch/ River Trade Vessel

& Contacts

mF :

ECIRSB at:

Hoilk - FBESRETTEISIR=MARE2912

EEE : 2591 9316

BS/EHE : 2591 6962

ZEES : administrator@ecirsb.com.hk

B8 : www.ecirsb.com.hk

Address: 29/F, Sunshine Plaza, 353 Lockhart Road,
Wanchai, Hong Kong

Tel: 2591 9316

Fax: 2591 6962

E-mail: administrator@ecirsb.com.hk

Website: www.ecirsb.com.hk
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Qualified employers who wish to make applications

under the Scheme or raise enquiry can contact the
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Structure of the Scheme

. All insurers writing EC insurance business
(about 60 insurers) are members of the
Employees' Compensation Insurance
Residual Scheme Bureau Limited (ECIRSBL).

. The Scheme is supervised by a Board
comprising 15 EC insurers.

. An Advisory Committee consisting of
representatives from the Insurance Authority,
Labour Department, Occupation Safety &
Health Council, legislator, Employers
Federation of Hong Kong, lawyer, accountant,
reinsurer, insurance intermediary and the
Hong Kong Federation of Insurers has been
formed to monitor and advise on smooth
establishment and operation of the Scheme.

. An Underwriting Committee and a Claims
Committee have been formed to formulate
underwriting guidelines and claims
procedures respectively.

BER
ECIRSBL

EREESE
Advisory
Committee

BREES REREE
Underwriting Claims
Committee Committee

EEA

Administrator

ERTRERES
Appointed
Service Provider
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Premium Bench
The premium benc
worked out by an indepe !
actuarial firm repres.elnts the
pasic cost of providing the
required insurance cover.
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Criteria of entering the Scheme

1. Employers who have been declined insurance cover by at
least three EC insurers*; or
. In seeking cover, the premium rates quoted by insurers
are 30% over the corresponding premium benchmark
rates of the relevant HRGs specified by the Scheme.
(Employers have to provide written confirmation from the
insurers concerned.)

* Provided that the non-availability of insurance is not by
reason of the employer failing to pay premiums due or meet
statutory requirements on occupational health and safety
imposed as a condition of the grant of insurance.

How the Scheme provides cover to employer

. Receive the employer's proposal form with the required
documentation (Proposal);

. Circulate the Proposal to all Scheme members for
consideration of coverage;

. Accept risk according to the premium and terms
prescribed by the Underwriting Committee if no response
is received from any Scheme member within two working
days;

. Provide cover to the employer up to the minimum
statutory limit under the Employees' Compensation
Ordinance within ten working days of receipt of the
Proposal.
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